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• Provides an administrative supplement to enhance the diversity of the 
research workforce by recruiting and supporting the work of individuals 
from underrepresented groups through mentored research with an NIH-
funded investigator.

• Eligible candidates are high school students through independent 
investigators and must meet the institution’s eligibility criteria for 
underrepresented minority, the ADA definition of disability, or 
economically disadvantaged. 

NIMH Diversity Supplement Program 
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• Institutional Training & Director Program Projects

• DP1, DP2, DP4, DP5

• Resource Programs

• G12, G20

• Program Project/Center Grants

• P01, P20, P2C, P30, P40, P41, P50, P51, P60, PM1, PN2

• Research Projects

• R00, R01, R03, R15, R18, R21, R24, R33, R34, R35, R37, R41, R42, R43, R44, R61, RC1, RC2, RC3, RC4, RF1, RM1

• Research Related Programs

• SC1, SC2, SC3

• Cooperative Agreements

• U01, U10, U13, U18, U19, U24, U2C, U41, U42, U44, U54, U56, UB1, UC2, UC4, UF1, UG1, UG3, UH2, UH3, UL1, UM1, UM2

Eligible Parent Grants for FY19 Diversity Supplements



Current Supplement Process

Application Deadline
(April 1 to be considered in 
the next FY)

Rolling

Review Dates Monthly 

Award Issue Date Rolling (first come, first 
served)



NIMH Mentored Career Development/Workforce Diversity Opportunities
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+ Many additional cross-IC efforts 
that intersect with these programs

Research Supplements (Diversity, Disability, Reentry,
MD/PhD Residency Research, Summer Research for diverse MDs)
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…the NIMH aims to prioritize supplement requests in the following order:

• Trainees with F32, K01, K08, and K23 awards that are in the last year 
of the award (most immediately vulnerable)

https://grants.nih.gov/grants/guide/notice-files/NOT-MH-21-120.html

Notice of Special Interest: Administrative Supplements for 
COVID-19 Impacted NIMH Research
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https://grants.nih.gov/grants/guide/notice-files/NOT-MH-21-120.html


• Ashlee Van’t Veer: DNBBSTrainingBranch@mail.nih.gov

• Jamie Driscoll:  DNBBSTrainingBranch@mail.nih.gov 

• Courtney Pinard DNBBSTrainingBranch@mail.nih.gov 

Division of Neuroscience and Basic Behavioral Science (DNBBS)

• Mark Chavez: mark.chavez@nih.gov

• Anita Bechtholt: anita.bechtholt@nih.gov

Division of Translational Research (DTR)

• Joel Sherrill: jsherril@mail.nih.gov

Division of Services and Intervention Research (DSIR)

• Susannah Allison: Allisonsu@nih.gov

Division of AIDS Research (DAR)

• Ishmael Amarreh: Ish.amarreh@nih.gov

Office for Disparities Research and Workforce Diversity (ODWD)

NIMH Training Contacts


